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INTRODUCTION 

The purpose of the Career Assessment Program (CAP) is to provide a uniform system by 

which Vudents, with the aid of their counselor, ^ill be able to make an assessment of the 

' ■ ■ ' ' ' ' ./ • 

status of their post-high school career plans. After this evaluotFon, the results should be 
made available to both student and parent. The student will then be encouraged to make 
realistic plans or complete those already begun • 

The materials contained in this system were designed to be flexible in both utilization 
and interpretation, allowing for the differences in counseling techniques -in the various high 
schools of the Clark County School District. This versatility allows for administration of the 
assessment document itte If by a counselor or classroom 'teacher, individuolly or in a class- 
size group. e. 

After reviewing the Clark County School District's Guidance Objectives, Senior High 

School, 1975-76, it was felt that the program will supply information and materials needed 

to satisfy the following objectives: 

"All twelfth grade students will receive specific counseling related to post-high * 
school plonning.." (Pg. 21) 

K "All graduating students who plan to continue their education or training beyond 
high school will have been provided appropriate infonnation ond made arrangements 
/or institutional entrance in accordance with appropriate deadlines." (Pg. 23). 

"All eleventh or twelfth grade students will receive information about/ post-secondary. 
^'^ educational opportunities." (Pg. 28) , 

"All twelfth grade students will receiye encouragement to make decisions necessary 
for pursuing pbst-high school careers. "v(Pg« 29) \ 

tlie following objectives will be at least partially supported by this prog)^m: 

"All students will be provided with information necessary for appropriate placement 
in the instructional program and will be registered into classes thot are commensurate 
with their career educational planning\" (Pg. 10) ;.i 

■ . • ^ ; • ' ' /• , ■ -^^^ . ■ . •" 



"All graduating students needing financial aid or desiring scholarships for post-high 
school education will be provided information'ond assistance." (Pg* 24) 

"All high school students will be given information about electives that relate to 
their career choices." (Pg. 27) 

"All parents will receive information concerning the student's abilities, interests, 
and possible career goals." (Pg. 33) 



ADMINISTRATION OF "CAP*' FORM 



Administration of the Career Assessment Program (CAP) form (see Appendix J) is 
recommended as early n?; possible in the senior year. It should be given to groups no larger 

than class size. A preview of the CAP form by the counselor or teacher prior to administration. 

• / ^: • — 

should help ascertain the extent qf instructions needed to be effective. A review of the 
completed form on a one-to-one basis by the counselor and the student will help deterrnine 
the amount of further career counseling needed. s 

DIRECTIONS FOR ADMINISTRATION 

The following are suggested statements that may be used by the counselor or teacher 

during the administering of the CAP form: 

-The purpose of this form is to provide you with a means to review your after-high 
school career plans. Your counselor will meet with you at a later date to di^uss 
the completed form and its importance to you. 

-In the space provided at the top of the poge^ print your last name, first name, 
middle initial and today's date. 

-Please fill in the form as completely and accurately as possible. Even if you 
have no career plans at this time; fill in ds much ds you can. 

, -You may now complete the form , but do not write in the area below the double 
lines. If you have questions^ raise your hand for assistance. Any items you or© 
I Onable to answer will be reviewed at thercounselirrg session. When you have 

finished, please remain seated until further directions are given* \ 



ADMINISTRATOR'S INFORAMTION ITEMS 

" ■ " " " . • " ----- • . • J 

If questions arise concerning individual itemi on the form, the following points 

may help provide answers. ^ 

Question Number 1: Coroer Choice - Even if the student'checks, "No", encourage 
completion of as much of^ the ^orm as possible. 



Question Number 2; Plans^ -- The student may check more than one plan. 

Q.uestion Number 3: Applicotion - This refers to any program mentioned in question 
number 2. Application deadline date can be, located with the help of tRe counselor 
at the time of the follow-up counseling session. 

Question Number 4: Plans Agree with Choice - The student should decide if the 
plans checked in question nunrilDer 2 will help accomplish the career choice listed 
in question number 1. 

Question Number 5: Financial Aid - A scholarship is primarily based on grades or test 
scores while a grani^ is based on need. Social Security or VA benefits apply to students 
whose porent is deceased, disabled^ or retired. 

Question Number 6: Cost Per Year - The cost figure should consider tuition, fees, 
and l^ooks. If living awuy from home, the figure should include room and board. 

Question Number 7: Pre-training Tests - If the student in unaware of required 
testing before training, this information can be made available at the counseling session. 
(ACT -'American College Test; SAT - Scholastic Aptitude Test; and ASVAB - Armed 
Services Vocational Aptitude Battery.) ^ ' 

Question Number 8: Tests Taken - Deadline These 'tests refer to those mentioned 

in questioh number/^. Deadline dates may be made available at the counseling session. 

Question Number 9: Test Scores - Test scores refer to ,C lark County School District 
tests: Otis-Lennon, ITED (Iowa Tests of Educational Development), or other tests 
such ds ACT, SAT, or ASVAB. 

Question Number 10; Grades -/ Grades^ referred to in this statement pertain only to 
grades received in grade levels 9 through 12. 

Question Number 11: Physical Qualifications. Physical qualifications might include 
height, weight, hearing/ sight, dexterity, etc^ 

Question Number 12: Employment Prospects - Available data can be given to the student 
at the counseling session . 

Question Number 13: Advantages and Disadvantages - Additional examples: inside 
or outside work; hazardous; requires travel. 

«» 

Question Number 14: Even though you checked item "d", the counselor will still, review 
this form with you. After this review, the counselor and student will sign the form* 



9 • 



-4- 



CAP COUNSELING GUIDELINES 



The objective of the first counseling session is to decide whether the student needs 
further counseling about a^coreer choice and to outline the steps which should be taken to 
achieve it. At this time the counselor should discuss the responses which the student has 
made and aid in determining whether these responses are realistic when compared to the 
career interests indicated. 

The comments below are intended to explain possible situations which the counselor 
may encounter while interpreting the form wi^th the student. As a time saver, the evaluation 
of the form may be made at the same time as the credit evaluation or application for graduation 
lis completed*, 

It would be helpful if the counselor had fhelstudent's transcript available as well as 
any Career Guidance Profile which has been generated on the student. 

INTERPRETATION OF SPECIFIC ITEMS 

Quest ion Number 1; Career Choice - If the answer is ,"No," to indicate no career 
choice, you may want to discuss wny this response was made; 

Questi on Numb er 2: Plans - If item (d), on the job training or apprenticeship, is 
checked, detenaine if the student knows the steps Involved in entering an apprenticeship 
program. Reference can be made to the proper union for information. (See Appendix H) 

If item (f), military service, is checked^ inquire what training program, if any, the 
student expects to eriter while in the service. Does this selection' relate to+iis career 

choice? (See Appendix I) 

/ ' ■ ■ 

/ . -> . • 

If items (g), other is checked, but a choice not specified, the counselor may be able 
to assist the student in identifying a choice. 

If "No" response Is checked in question numfeer 2, review with t^e student the choices 
to see if one or more may actually apply. Discuss other possibilities such as night school, 
correspondence schools, etc. (See Appendix D, E, or G) \ 



Qu esfton Number 3: Application - If the answer is "No/' \b indicate application 
has not yet been made and there is a deadline of which the student is unaware^ offer 
assistance to obtain the needed infomiation. (See Appendix A, B, C or H.) 

Qu estion Number 4: Plans Agree with Choice - Check to detennine whether you 
agree with the student's response, comparing the career choice with the post-high 
school plans. If you disagree, offer assistance to help the student determine what is 
realistically needed to meet the career goal or investigate alternative careers. 

Qu estion Number 5: Financial Aid - If the student indicates the need for financiai 
assistance through answers b, c, e or f, see Appendix F for information. The student 
may be referred to the appropriate counselor (scholarship^ etc.) for assistance • 

Question Number 6: Cost Per Yearj - Ask the student if the amount of money noted 
for a year of training beyond high school includes room^nd board. Point out the 
difference between resident and ou^-of-state tuition (at the college or university level). 
Suggest college catalogs or other sources of information about expenses. (See 
Appendix A, B, C or D.) 

Question Number 7: Pre-T raining Tests - Check to see that the student has indicated 
the tests which match both the career choice (question 1) and desired post-high school 
plans (question 2). \ ^ ! 

f ■ . 

Question Number 8: Tests Taken - Deadline - If the answer is "No," indicating the 
tests have not been taken, aid the student to detenmine the dote of application for 
taking the needed te^t. (See Appendix B or H.) j 

Q uestion Numbers 9, 10 and 11: Test Scores, Grades and Physical Qualifications - 
Student abilities need to be realistically evaluated and correct information supplied 
if necessary. Refer to Dictionory-of Occupational Titles or Army Careers Information 
Center . \ 

Qu estion Number 10: Grades - Check grades in the specific areas which may directly 
apply to any future career plans. 'o ' 

Question Numb er 12: Employment Prospects - For employment prospects refer the 
student to the O ccupational Outlook Handbook o r the Coreer Cluster Handbook . 

Question Number 13: Advantages or Disadva ntages - It is important that the student 
recognize some disadvantages as well as advantages in the career area even if none 
were listed; Refer to the Occupational Outlook t^qndbook. Dictionary of Occupational 
Titles, or the Career Cluster Handbook for this infoymation. 

Qu estion Number 14: At this point the student should be encouraged to recheck the, 
answer toiquestion 14 to see if the same response still: applies. If the counselor 
recommends, or the student requests further counseling, another meeting should be 
scheduled. The student should be referred to avoilablW resources (career center, etc.) 
prior to the next meeting. After this review has been completed^ the counselor and 
student should sign and date the form. The counselor siiould keep the original, give 
the student a copy, and the third copy remaining would\be for use with parenh>. 
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BUSINESS AND TECHNICAL SCHOOLS 



There are numerous business, indusfriai, ond technicai schools that offer post-high . 
. school educoHonol opportunities. The yellow pages in thejelephone directory can be a 

valuable source of informattc iess, technical, and trade. schools *he 

« Clark County area. Other reso .-^uid be checked for schools outside^-he m areo. 

■■,/ : "'^ti • ^ ■ . ' ■ ' '.• : . . ' • • 

/ SELECTIOK OF A SCHOOL 

1. Contact the particular school for detailed information and study-the 
information, carefully to determine if it would lead to the career of 

;?^your choke, • v 

2. ' Visif the- school; see what the buildings and equipment look like; talk 
I with students (if possible) to find out if they are satisfied with the training. 

3. Contact former students of the school to deterr^ine if ^ey were pleased 
^ with their training. ^ * * v 

4. Check to determine if the school offers an adequate job placement servicb-. . 

5. Contact the Better Business Bureau for current information On local schools. 



6. Cbntact the State Department of Edu^cation to find out whether the school is 
accredited. .. \ ^ • \i 



7. Make sure you have enough time and::money for the program 1 v 

8. Check on financial aid or scholai^hips if assistance is needed. (See Appendix F) 
9: - Avoid being pressured into signing any contract or agreement. 



\ 



GENERAL INFORMATION 



The local business'and technica) scho^^s^^re general lyJimlted m size to the extent pf^ 



demand for. their courses'. Such things ds residency^quiremerits, degrees, correspondence 
courses, application deadlines and starting dates are not applicbbloh) the majority of 



schools. Many schools 'honor the Basic Educotionajl ppportun 




ity /Grant, will xirran 
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loons, 'and dre approved for accepting students using Veterans Adrninistfation bepefifs. 

^ ■ •'..■:V'^^':. r ^ . - ' ■ "-7-. .13- ■ ■ '^^-^ . ^ 



TYPis dp SCHOOLS ( tStoj^ 



1 . Air Conditioning and Refrigeration - Th^se schools prepare an 'individual to do 
service and repair of air conditioning, heating^, and refriger^Hon units. Some 
schools require a mechanical aptitude test to be odmift-ed^^^The cost ranges 
from $1,200 to $2,000. / ' 

• ' ' ^ . " ".-i^ ' - 

2. Beauty Culture - These school specialize in training students in the art of hair 
styling, manicuring> wig care and rr' '^r] skilfs. 

State requirements must be met in c' Hr»i fQ practice cosmetology in the State 
of Nevada. These requirements include 1,800 hours of instruction and passing 
of a State Board examination. \ 

" ' ■ ■ 

> The cost of thd programs range from $200 to $650 depending upon! the program 
selected. Thls^is one of thye fe^y/ programs that offer scholarships; contact the 
school for 1r)formation. : . , 

\/- _ ■ ' ' ■■/■•..-.. ^- : \. 

3. Business and SecretaridI - These schools offer courses designed to acquire and 
improve skills for such jobs as secretary, clerk-typist, bookkeeper, receptionist, 
key punch operator, legal secretary, court reporter, and front desk clerk. These 
programs usually cosf $200 to $1 ,200 depending upon the courses selected. The 
programs may take from two months to twelve months to complete. 

4. Co in Machine Mechanic These schools offer training designed for repair and 
maintenance of slot> veniling," pinbdil, and amusement machines* These r 
coulees usually cost about $2,000 for a six month program. 

5. Dog Grooming - These schoolsjpinbyide instru^ction' in bathing, clipping, and v> 
general dog care, including anatomy and physiology. Applicant qualifications , 
must Include a liking of dogs, and finger and hand dexterity needed to handle 
^the dogs and tools involved. This program usually costs around $700 for 960 
hours of instrudlion. 

6. Medical Assistances and Technicians - These schools are designed to prepare 
students as medical assistants, dental assistants, and medical receptionists. 
These prograrps run about six months in length and can cost about $600 to $1,200 

depending on the type of program. 

. ■■■ • ' . ■• 

7. Modeling These programs are designed to teach stadents poise, confidence, 
groonupg and other factors dealing wif^h the modeling profession. The cost of 
cbtffses runs from $100 to $600 depending on the length arfd type of program. 

8. x Professional Gambling Dealer - The dealer schools in Las Vegas offer d variety - 
^gf-courses including: "21,'^, craps^, roulette, baccarat, keno> and poker. The 

courses normally last from four to eight weeks at a cost from $175 to $250. The 
class instruction is usually in the evening, with sma 11^ classes being the, rule 
rather than the exception. While the schools will provide training at any age, 
students should be qwafe that employment in the gaming'^industry is restricted to 
a minimum age of twenty-one (21). 



9. Real Estate Schools - These schools prepare^an individual for the real estate ^ 
salesman's exam, as required by the State of, Nevada for a license. The courses 
« usually begin monthly and costs about $300 for a minimum of 75 hours instruction. 

. , ■ . ■ -A-, . .■ ; . ■ ■ 

10. Other Schools - Numerous other schools are available in/CIark County to teach 

various skills such as pilot training, floral design, welding, and automated system. 



SCHOOLS OUTSIDE T HF LOCAL AREA - ' " . 

^ -The student niii. and a business, industrial, or technical school outside the 

lo^cal area should follov* .)\e steps given in ^vSelection of a School." 

» '. . ■ ■ . ■ • ■ . 

\ To locate a school which offers training in your career choice, check with your schbol 

■ ' ; y ' ' ■ ■ • 

copnselor/Ncareer center (if available), school library> and community library for information. 
The Books listed in the section "Additional information" would assist in locating possible / 
schools to coritact. _ 



ADDITIONAL INFORMATION ^ ^ 

' : ^- i' 

Association of Independent Colleges and Schools^ Direptory of Accredited Institutions , 
1730 North Street, N .W. , Washington, D. C . 20036; ' 

■ . i , ■ ' 

Lbvejoy, Clarence E., Lovejoy's Career and Vocptional School .Guide, Simon and Shuster. 

National Association of Trade and Technical Schools, Directory of Accredited Private Trade 
and Technical Schools, Washington, D. C. ' ^ 



4?atter5ons, Sphools Classified, Educational Directories, Incv, Mt, Prospect, Illinois < 
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COLLEGE PLANNING 



Every student planning to attend college must consider many factors when i choosing a 

: . ■ % • . /■ . 

school. Know yourself - refer to your CAP form^ It con show you how much thought you 
still need to give to your post-high school program. Remember, you still hove your biggest 
decisions to moke. Once you know that college is for you, the big question is Where ? 
Consider the following polwte when choosing your school: , 



WHAT TO LOOK FOR IN A COLLEGE 

1 . Cost 

2. Two^or four year program v 

3. ~ Lodcjl or out of town 

4 • Loirr^e or ssrm^ I sc V^oo I 

5 . F t ate tar state run 

6. Riei" lioujr dfriliation 

7. Atirifstics, social activities 



WHAT THE CO Li^GE OFFERS 



K Phiik^saphy 

2. Faculty 

3. Pt^^afgppms (majors, minors) 

4. B?>o«n ancJ board arrangements 

5. Fac^ilities 

6/ Exfrra— curricular activities 

7. Sie^'^rices, 



)N\iM tHE CaOLLEGE LOOKS FOR IN YOU 



1 



.,Gi^a dg. 

2 . Test secBpes 

3 • Your xite^ to e:Ncpre5s yciirse If 

4. RecoimmcmiKitions 

5 . Extrc-cuirricular, activity Record 



HOW TO APPIY 



1 . Narrow your considerations to o few schools in your junior year if possible. . In 
irndk^ing tfrfs determination/ consider all of the factors on the checiclist. 
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2. Check deadlines carefully - both for admission and taking any tests required. 



3. During the funior year,or early in your senior year, write for catalpgs, applications 
and other information. Remember to request scholarship inforr;ation and forms if 
necessary. • * 

4. Fill out application blanks completely followin^g, specific directions. Type, unless 
the application specifies your own handwriting. Counselors, teachers, and parents 
can help you complete the form in a's^itable manner. Remember, you are selling 
yourself, so be sure to present a pc^itive view. ^ 

5. Xiqrange for letters of recomrrieodation as required. ' , 

6. Request your high scf^8&l to send a copy of your transcript 6f grades directly to 
the, college at the time you are applying. The college will also need a final 
transcript after graduation. It is your re?sponsibility to see that this information 

' is sent. 



WHAT TO LOOK FOR IN COLLEGE 



1 . Cost - Will the school you are considering fit your budget? )iow will you meet 
the costs? Consider the possibility of port-time employment to supply at least 

a part of the needed monies. Collgige costs change drastically, from year to / 
year. Your best source of current inforination is the catalog from the school 
itself. Plan on college costing between $1,600 and $6,500 a year, depending 
upon the fype of college and whether you live on or off campus. If you intend 
to apply for a scholarship or grant to he Ip.meet expenses, consulf-your counselor 
for tips on how and when to apply. (See Appendix F - Financial Aid.) 

2. Two or four year programs - Match the career you intend to pursue to the ^ 
appropriate college program. Most two year programs are considerably less 
expensive and easier to enter than four year programs. (See Appendix C - 
Community College.) ^/ 

3. Local or out of town - Cost will be a big factor here. Attending a local school 
can mean living at home and saving a lot of money. If you choose to go out -of 
town, remember to include the cost of travel os well as out-of-state tuition 

4. Large or small school - A large school may be able to offer more varied programs, 
but small schools have many attractions including more individuolized^instruction, 
lower student-teachfer ratio and a more friendly atmosphere. 

5. Private or state supported - Cost is a factor here. Private schools must charge 
higher fees to support their programs. Schools such as UNLV and UNR have 
state aid to help keep the costs to the student down.. Compare the programs 
offered to see if the private school can offer enough advantages to merit the 
increased cost. -i a 



6, Religious affiliation - Church supported schools hold an attraction for many. 
They offer varied experiences and curricuiar opportunities such as classes on 

/ religion not available inj regular schools. 

7, Athletics^ social activities - if this. is of prime importance, be sure to investigate 
what activities are offered.'^ Athletes can discuss different schools with a high 
school coach. Cata^^gs often describe the various activifies and a trip to the 
campus while school is in session will tell you even more. , ^, 



WHAT THE COLLEGE OFFERS 

1 . Philosophy - Does the college stand for things that fit in with your thinking? 
The college catalog summarizes the feelings of the staff of the institution. Ri^ad 

* this infomiation carefully. \ 

■ . ^ • ■ . . . • ' - : ; \ 

2. Faculty - The background and e)<periences of the faculty should be as brood and \ 
varied as possible. Check thejist of faculty members in the catalog for education 
and degrees held. ^ 

3. Programs offered - The school must offer a n^qjor in the career area which 
interests you. Also check any Ofher areas which are important to you to see if 
programs exist. / 

4. Room and boanr arrangements - Is housing offered on campus? Is on.-campus 
living required of all,?5tudents or of entering freshmen? Check the costs of all 
types of living-orrongement^avafjable. Be sure the facilities are as modem and 

^livable as possible. Will yiftu tie comfortable in the surroundings? • 

5. Facilities " Is the school as modern as possible? New or remodeled buildings 
usually mean modern facilities such as science or language labs. 

6. Extra-curricular activities - The catalog will discuss theotFiletic programs, and 
social octivities. Facilities are important here. \Remember college will not be 
all studying — look for activities which will interest you in your leisure hours. 

■■■ ■ •■' ■ ■. • ' ' ■'■ ' \ ■ ■ ■ ■ ■•■ 

7. Services - Colleges should offer more than classes .1 Check services available to 
you sucii as student health. Is emergency helaltk service available at aJI times? 

-«^-^»AJjiP^ph^Clk4J.«^ 

graduation job placement? ' If the placement ofince is successful at placing 
graduates, they will be glad to tell you about their record. If part-timfe work will 
be, part of your coljege plan, check opportunrties on campus and in the surrounding 
area. \ 



\ 
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WHAT. THE COLLEGE LOOKS FOR IN YOU . / . 

1 . Grades - Your high schcx^l transcript furnishes information for your grade point 
average and rank in class which colleges consider an excellent predictor of success. 

2. Test scores - When a test is required for entrance^ the results will be carefully 
evaluated. The Scholastic Aptitude Test (SAT^iand the American Col^oge ^ ^t (ACT) 
are among the most widely used tests. Thf> <^<^'" r ' vines which tests will Le 
used as indicators. Be sure to check the catalog to determine which test you need 

to take. It is also your responsibility to see that the college receives the test results. 

3. Your" ability to express youcself - You will probably be asked to write something 
about yourself and your plans, including any work experiences/ Prepare this . ^ 
statement with ccrre. Make it clear and easy to read. Be sure you are honest 
about your plans- Above all sell yourself. . 

A. Recommendations - Letters or statements may be required in support of your 

character and abilities, as a student and a person.. You may ask your principal, 
c6unselor;teachers/ or others in the commupity to recommend you. Explain to 
them what is needed. Supply on addressed and stamped envelope if necessary. 
Remember, these people must be iionest about ^ou. Don't expect only glowing 
reports if you don't really ^deserve them, 

' ■ • * 

5. E xtra-curricular octrvity record - Some schools consider fhis an important factor. 
The catalog«will givca.some indication of the importance of this to the college. 
Colleges are interessred in activities such as athletics, dramatics, musical 
performances, club memberships, class or student body offices, community , 
activities, etc. ' 

\ ■ * ' ' ■ ■ ' ■ • ■ 

AbDITIONAL INFORMATION 

\ ' •■ ■ ■ \ . ■ ■ , ■ • ' 

Ch<jpsing a CoHigge, Delacorte Press, New York. 

College Ahead 1 , Harcourt, Brace and World, Inc. New York. 

^College Bound: A Guide to College and Career Planning , Barron's Educational Services, Inc. 
Woodbury, New York. ~ 

Coliege\Entronce Guide, Grosset and Dunlap Publications, New York. 




College f^lasming/Search Book, American College Testing, Iowa City, lowa.\ 

Elliot, Norman, Ed., Patterson's American Foundation, E<3ucatior^l Directories, Inc. 
Mt. Prospect, Illinois. 

Fumiss, W. Todd, Amerrlcan Universities and Colleges.- American Committee on Education, 
•^^qsnington^ D. C. , 1 



20 ' 

-14-- ■ 



ERIC 



Additional IhFormaHon (continued) ' 

How to Choose o College/ Chonning'L, Beta Company, G-^^ i^" jeld, Ma^-^^^husetf^ 

The College Handbook/ Po V:. ! ano it, v olleg^ Entrance Exanun^non Boards *Vinceton/ 
New Jersey, „ . ' 

How to Get Into College and Stay There, Science Research Associates, Chicago, Illinois. 

Lovejoy/ Clarence, Lovefoy's Cc'bgQ Goide, Sir^on and Shuster, Inc,, New York, 



/ 
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COMMUNITY COLLEGE 

, Community colleges are established by local districts and admit all Wgh school 
graduates. Every year more high school graduates find that a community college is the 
best answer rfor the first two years of college, or technical and mid-management training. 
StAjdents do have an opportunity to rnake up high school deficiencies or to pursue couhes 
suited to their interests. 

THE ADVANTAGES OF THE TWO YEAR COLLEGE 

• 1 . , Low C65tt ' 

2. Convenience of location 

3. Strong gOrdance facilities 

4. Remeditil courses available for developing skills in learning areas, 

5. A vocational program that provides students with immediate marketable skills. 

THE DISAPVANTAGES OF THg TWO YEAR COLLEGE 

!• Athletic program that is limited or noft-existdm \, 

2. Social activities of a limited scope ^ 

3. The pc^sibility that some credits may not be agceg^ when transferred to another 
^ college ^ 

4. On-campus housing facilities that is limited or non-existent . 
TYPES OF DEGREES OFFERED ' 



!• The Associate in Arts (AA) or Associate in Science (AS) degree> which is _ 
equivalent to the first two years of a four year college program. 

2. The Associate in Applied Science (AAS) degree, ^l^ich prepares a student to 
enter the world of work at either the technician orymid-management level. 

TTRANSFER PROGRAM ^ \ 

. — : ^ ' , ;-\ ■ • .'- 

— In some states the transfer degree (AA and AS) will bllow the student to enroH as 
cfl junior in d four year college progrom. When the students transfer/ their college work is 
evaluated on a course-by-course basis to determine if all the credits will apply towards^^ 



graduation in a four year college program. If is very importanf that the communiiy college 
be an, accredited school if the student is planning to transfer, 

ADMISSIONS 

Admission requirements ore listed in the school's catalog. Generally, all high school 
graduates and anyone over 18 will be admitted to the community college program. The 
entering student has the responsibility to: 

1 . Check deadlines carefully-rboth for admission and to take any tests required, 

2. Request a transcript of grades from his high school at the time of application 
and a final transcript after high school graduation be sent to the college. 

COST 

The yearly cost to attend a community college is generally lower than a four year 
college. However, the catalog is the best source of current cost information. Match 
the projected costs ogainst your probable budget. Financial aid may b e available. Contact 
the college's financial aid officer for infomiation. c " 

•■ ■■ - ■ / . ■ ■ ■ ■ 

ADDITIONAL INFORMATION 



Barron's Guide io the Two Year Colleges, Volume I and II, Woodbury, New York. 

~ ~ ^ ~~ ' 

Cass, James and Bimbaum, Max, Guide to Junior Colleges and Two Year Community 

C6lleges7"Hdfpef-R^^ / ~ 

Gleazer, Edmund, American Junior Colleges, American Council on Education, Washington, D.C* 



Guide to Two Year Collegp Majors and Careers, Chronicle Guidance Publications, Inc., 
Moravi£i,"New York. 7 

Thornton, James , The Commun i ty Jun ior College, third edition, Wiley. 
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CORRESPONDENCE STUDY C 

.' * 

A correspondence program will allow a person fo train while af home. The person 
who enrolls in a correspondence course should be self-motivated, interested in completing 
a task, and dedicated to the pursuit of additional training in an area of interest! 

ADVANTAGES \ " ^ 

1 . Time - The work is completed at the student's own pace, enabling th^ pursuit 
of other work at the scsm^ time . , * . - 

" 2. Location - A person livin^in most remote geographic location has access {"o a 
correspondence school . 

3. Physical ability - A handicapped person not able to attend classes dt a regular 
campus can take correspondence study regardless of being handicapped. 

4. Specialized training - Special programs not Available in'local schools many ^ 
times are available through correspondence sphools-. ' 

5. Expense - The cost of a .correspondence course may not be as expensive as ' 
on-campus training wh6n various factors are considered. 

DISADVANTAGES 



1. Social activities - No opportunity for any social life or contact with classmates. 

2. Instructor contact - No opportunity for personal contact with an instructor or^ 
direct assistance when need&d. « 

■ ■ ' " ' . ^ ■ ■ ' 

3. Pers onal arid business contact - No opportunity to develop carry -over^cpntacts 
witff classmates. ~~, 

J* ■ ■ 

4. ' Written assignment - Large amount of written worlc requiretd instead of class 
...^.participatiorv-ondJectur^^... 

CAUTIONS •' . - / 

■ f _ 

1 . Misleiading advertising - Many ipagazin© ads lead a person to believe that only 
* a correspondence 'course is needed for a high-paying job with no other factors 

•' being considered necessary 1 - . 



2. Sales pressure - Salesmen may attempt to persuade you to sign a contract before 
•you are rieady to make a decision. 

3. EmploymiBnt -r Completion of the course does not guarantee employment. 

4. Refunds - Some schools go otrf^of business without notice^ Jeoving no possibility 
of refunds. 

STEPS IN CHOOSING A SCHOOL V; 

1 . Find out if the school is accredited and by whomJ^ 

2. Contact the Better Business Bureau for information regarding the school's record. 

3. Ask the prospective school for job-placement records^ and a list of any graduates 
. in the area. ' , 

4. Contact the past graduates to find out their feelings regdrding the program. 

5. Check.with employers regarding the hiring of any graduates from that school. 

1^ ! 

6. Never sign a contract without first reading it thoroughly and never sign under 
pressure. ^ ' ^ ' ' 

LpCATING A SCHOOL' ; , " , 

1. Write to universities and colleges for q cotoiog of their home study courses. 

2. Check current magazines dealing with your interest areas for correspondence 
school advertisements. 

ADDITIONAL INFORMATION 

Directory of Accredited Home Study Schools ^ National Home Study Council^ 1j601 18th 
Street NW, Washington, b.G., ^ 
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; ^ EMPLOYMENT SOURCES * - 

PUBLIC EMPLOYMENT AGENCIES 

The State of NiBvada Employment Security Department provides free job recl^inting, 
market facts, interviewing, advertising, placement and training. Its purpose is to place 
unemployed people or to assist those currently employed looking for another occupation. 
The job seeker fills out an application is then screened and referred to an employer for 
possible hiring. The three Employment Security Offices in this area are located at: 

1. 135 South 8th Street, Lqs Vegas, Nevada (385-3211) 

2. 2071 Las Vegas Blvd. North, North Las Vegas (649-4238) 

3. 200 Water Street, Room 30, HenSerson (564-1054) 

PRIVATE EMPLOYMENT AGENCIES 

Private employment agencies provide employment services for applicants, for a fee. 

The usual charge is up to 40% of the client's first month earnings. Many agencies have 

specialized kinds of employment opportunities and exclusive listings with preferred employers: 

/ - I. 

Some employment agencies are operated by non-profit organizations such as churches. 

Contact several agencies in order to determine which one can best meet your needs. 

The yellow pages of the telephone directory contams a current listing under the heading 

"Employment Agencies." 

DIRECT EMPLOYMENT 

One-way to find o job is by going to the employer. The following sources may be of 

hefp to the student seeking employment immediately after high school: 

1 . Personal referrals - People you know may be aware of fob openings . Check with 
your porents, relative, teachers and friends. 




Advertisemenfs - Many {obs are announced through a variety of sources. Cfif^-ick 
the following for listings: 



Newspapers ~ Cl^riiified Ari 
t „ Radio c-"^iv^Trr:ern^nts 
^ Televii-cr ::n--t;.-xcements 
: Help Wanted 

On-site contact - D irectly contact the^bus! ^ manager personnel office, cr 
erson in charge of -firing of potential plare^ :)f employment. 

High school job-bank - While many of the jOtl^rcre par- tffr?e, it is possible ft 
use this source of information for full-time srrt lovrmem . 



/ 
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\ FINANCIAL AID 

/Assistance to help fhe students meet their RnancioS csrof^^utions for ->ost-high school 
trainiing may come in a variety of ways. Students seekinc fJrcnncial ale should investigate 
as fwany areas of assistance as possible. Remember it is tfe i^v^^scents' responsibility fo seek 
out fimancial aid for which they might be eligible. Types -mancial aid include: 

- 1. Scholarships 

2. Grants 

3. Loans 

4. . Work-study programs 

5. Social Security benefi ts 

6. Veterans Administration benefits 

«. . ■ • 

SCHOLARSHIPS . 
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Scholarships are awards to the student which do not have to be repaid- They are 
usually given for outstanding academic aphievemenf measured by high scbool grades and/or 
test scores. Other factors such as financial need, outstanding talent (athrJetics, music, etc.) 
or special requirements may also be considered; Remember the following ^hen applying for 
scholarships: 

1. Check all possible sources such as: 

a. Church or religious organizations 

b. Colleges 

c. Fraternal organizations (Elks, Eagles, etc.) 

d. Individual high schools (check with the counseicor, reod bulletins, and 
4 listen to announcements.) 

e. ^ Lobor umons ^ 

/ f. Military services (^07C, n>Uitaiy ;^ ^ ^ 

^ g. Professional organiWions (medicaf owTC etc.) 

h. Service organizations (Rotary^ Kiwahis, Lions, i^ix:.!^ 

2. Send for opplicotion forms and information as early as pQssil^&. 

3. Check whether any test (ACT or SAT) must be taken andj-thetteodline dote. . 

4. File any confidential financial forms required. > 

. • ■ ■■. ■ . • y 

■ ' . .-23-'. • ., ■ ■ . • , ■ • . 



5. 3e sure to apply c» e the. deccrilne date, 

6* Cofnplete G.M formr :/;3refulr , r^Hy, and with accurr'^^ 'fomation. 



An educational grant is awardec ^ ttne student cmd doei jot'ret^ijire repayiment, Tf-a 
rmounr of q grant Is derermine d by trie ffnrrn'^ial need of the STuoen: , 

- . shjdent should fallow ^' 3 same guideHnes as when applying for a scholarship. The 
r-nain sou^rces for grants are: 

1 . Basic Edu<:ationQf Opportunity feronfrs (BEOG) ^ This Is a federal program for 
students with financial need/ Applications and JiT^focniwjHcrr are available in 
the school counseling office. 

2. Uniwgrsity Gronts - These grants ore awarded directiv by fh« college or 
univemity a student is plannang to attends Appllcatrcms cr??d information would 
nave to be obtained from the college and the completed Qpnlicotion returned 
TO them for consideration. 

3. Local and State Grants -Shudents should keep In confer with their h3gh school 
counselors, refod bulletins, and listen to announcements for any Infomwtion the 
school receives regarding this type of grant. 

/ 

LOANS 

A locn is borrowed money awarded ' o a student for use towards educatior anc ^ust be 
repaic- Some basic points a student wi '; want to consider before accenting a sccrrare: 

1 ♦ The amount a:^ money to be bonrowed. ^ 

2. The intenMrrate "mtat will be charged. 

3 , When thr mtoresr Charge oe^in . 

A. When the resxjymefit of the loon begins. 

5. What happens if yj^u- ^it goinm to schooL ^ 
Tnff main loan programs are: 

1 ^ The Notionat Direct Student boon - This loan offiers tfe: student money of 3% 
interest. RepKiymenrt starts nirae months after graduation and must.be completed 
within ten years. Applicotion) should be mode with the financial aid:office of 
the college or school. Loans are based on financtol need, 

33 



2, ^'UO TOnteed Studerrt - Certofn banks, savings and loan associations, credit 
jnians, etc., havs b^s^ identified as possible fenders. Check with the fincncial 
::id office or the schooj! which you are applying, or the fltiancial institution 
ynh which your farnihy . oes bu'siness to determine if a loan is possible. 



W 3Rk--rrUDY PROGRAM 



^^Tr r:;i3llege in this'TircgrcrrT -nay assist fhe student by providing a fob within the school, 
in z p^uc: agency, or in a pnivcte non-profit agency. The college financial aid office 

rei^onsicls for determining fh^ -tudenh- to be employed. 

SCCIAL 5^CJRTTY BENEFITS 

These benefritsare available to students whose parents have paid into the Social 
Security program and aire retiree, disabled, or deceased, Pcyments may continue unril tr?iS 
stusffints crjmiplete therr educatran or recch the age of fv/enty-twp (22). Information Mn 
be ,t3btained from- 

— ^ 

Soc:in| Secinrity Admin istxation Social Security Adminlstroti«sn 

300 Las Vcts Blvd. Scajth or . 203rMcDaniel . 

Las Vegas, Nevadc North Las Vegas, Nevada 

335-6371 385-6581' 



VTTrRANS ADhHSNlSTV ^T'^-N EDUCATIONAL BENEFITS 

fcDns and daugBsr^ of service disabled or deceased veterans may quah'fy for benefits 

throu-cf) fhe VensjranE A— mfnisttstion . These benefits may pro ide money'' for edocoticsn in 

n:uis~seconrdary trnir-ing,. but cannot be used in addition to Social Security benefits. Infbrma- 

"^iom -csn be obarained hvm: ' . 

V.A. Regiaanal Office , Veterans Assistance Unit 

Veterans Benefits Informah-on or 301 Stewart 

1201 Terminal Way Las Vegas, Nevada 89101 

Reno, Nevada 89502 - 385-6532 



800-992-5740 
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ADPmOr JAL INFORMATiOr ^ 

Brownstei.n ^Samuel C. and Veine: Mifchell^ You Cor Won A Scholarship^ ^ Barron. 
CcHege Costs Today, N rrrk Insurance, New York. 
Cox, Clarre, How to\Bej^t f ie H gr Cost of Cljttfege , Dial. 

Need a Uft, American uegitor EducaHpm oind Schaldrship P-rrgrarn, indianpoliis, Indiana. 

£:raringi, Louis T. one .oyce V, , Student Fincjicigj Help: A Guide to Money for College , 
Coubieday. 

Sr*ansnt Aid Bulletin: Scholcrr^Kps, Loans and Awards, Chronicle Guidarjce Associates • 
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Starting your own business takes the courage to believe in an idea, a product, or 
a system. The work demands drive, determination, good sense, the will to succeed and 
tine energy to overcome obstacles. The advantages of being in business for yourself include 
b^ing your own boss and the possibility of being financially successful. 

Success in independent business is currently centered in the areas of real estate, 
investment counseling and franchises. Each of these requires a considerable cash investment 
t 3 begin operations. A lack of money might postpone plans for starting an independent 
business until funds are available. Considerable puWicity is given to the independent 
:::wner who is successful; hov/eVer, many more ventures fail than succeed, * 

To help determine the personal qualities and business experience needed to enter an 
iindependent business, a recommended booklet entitled Checklist for Going Into Business is 
Qvailobie from the Small Business Administration. The SBA is a government agency with ^ 
a local office at 301 E. Stewart whose primary function is helping small business concerns. 
Assistance in starting a business Is also available from banks, attorneys, city and county 
offices, as well as federal ond state offices. See the publications listed in "Additional 
Information** for other assistance available^ 

IMPORTANT STEPS TO BE CONSIDERED IN OPENING A BUSINESS* 

These steps will make the prospective independent bosiness person aware of the mo^y 

responsibilitfes involved and the many services available: ' | 

1 . Contact the Internal Revenue Se rvice to request an application for identification 
number and schedule of^ deductions for withholding taxes arid PICA (Social ; 
Security) deductions. s. , 

*Liord, Edrl A. and Weiser, Ben, United States Smo It Business Administration / Las Vegis, Nevac 
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2. Register with the Nevada Tax Commission for assessment of amount of sales 

tax your business will pay. A bond or cash security deposit is required and ^jt 
an identification number for sales and use taxes will be supplied to you. ^ 

3. Contact the Nevada Employment Security Commission for identification 
number to be used on quarterly unemployment compensation reports. 

4. Contact the Nevada Industrial Commission f or details of Workman's Compensation 
Insurance coverage of accidents. This department requires either cash or bond \ 
deposits. 

\- 

5* Apply to city hall for a license to operate if your business is in the city limits-- 
apply at the county court house if your business is in the county limits. 

6. Contact the Boord of Healthy Police Deportment^ or Fire Department for special 
permits that may be required by the city or county. 

7. Check zoning ordinances a t the city hall or county court house for building 
con^t(iJction which also requires a.buildlng permit, 

8. Contact the County Assessor's Office at the county court house concerning the 
. requirements tor tiling personal property tax returns, 

9. Register d fictitious name with the County Recorder in the event one Is used* 

10. Obtain legal advise before forming a corporation or a partnerihsp to leorn^ 
the advantages and disadvantages of each. 



ADDITIONAL INFORMATION 



American Petroleum Institute, Division of Marketing, 1801 K Street NW, Washington, DC 20006 
"Building a Future in a Business of Your Own" 

•'Basics for Service Station Salesmen" ^ _ 

"A First Step to a Successful Future" 

State of California, Department of Human Resources Development, 800 Capitol Mali, 
Sacramento, CA 95814 
^California Occupational Guide" - free ' . 

Cosmetic Career Women, Inc., 614 W. 51st Street, New York, NY 10019 (cosmetic careers) 

Mademoiselle, Box 3389, Grand Central Station, New York, NY 10017 
"Your Own Business" - pamphlet '334 (55<j) 

Motor Vehicle Manufacturers Association, Educational Programs, 320 New Center Building, 
Detroit, Ml ^ 48202 

"Career Opportunities in Automotive Service" - single copy free 

- -28- 
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National Federation of Independent Business, 150 W.20th Avenue, San Mateo, CA 94403 
"Youth and Small Business" - single copy free 

National Retail Hardware Association, 964 N. Pennsylvania Street, Indianapolis, IN 46204 
"Your Future in Hardware Retailing" ($2 per copy) 

New York Life Insurance Company, Box 10, AAadison Square Station, New York, NY 10010 
"Go Into Business For Yourself" by Wilbur Cross 

Small Business Reporter, B<Jnk of America, Department 3120, Box 37000, San Francisco, CA 94137 
Publication Index (a list of all Small Business Reporter publications) 

United StatesSmall Business Admin istraiion, 301 E. Stewart^ Las Vegas, NV 89101 
"Free Management Assistance Publications" - 'llSA 
"Small Business Administration Publications - ^115B 
"Checklist for Going Into Business" - *7] 

BOOIG - . 

, John and Stein, Stanley Jr. , The Joy of Work , Richards Rosen Press, lnc.,New York, NY 
Winter, Elmer> Your Future in Your Own Business, Richards' Rosen Press, Inc., New York., NY 
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LABOR UNIONS 

Some employment opportunities are opan only to members of certain labor unions. One 
can become a member of a labor unioA by meeting the necessary entrance requiremenh, 
paying the initial fee and required dues. Some unions require formal apprenticeship training 
programs, while others require only minimol education and experience. All labor unions 
located in the Las Vegas area are listed in the yellow pages of the telephone directory under 
"Labor Organizations. " The interested applicant should contact the unions in order to learn 
what is required ond what is ayailai>le. ^ x 
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APPRENTICESHIP PROGRAM 

The unions offering apprenticesYiip training programs accept applications only when 
there is a need for additional workers. Usually sometime during the first four months of 
the year, the unions will announce when applications will be accepted. The applTcants 
are screened, tested, and interviewed by a union apprenticeship committee. The individuals 
chosen are then started in the opprenticeship school and pn-the-|ob training; The apprentice' 
will tart paying union dues when on-the-job training begins; The journeyman's written 
examination is taken upon^cof&pletio^^ program. Whqn the test is passed 

the apprentice then becomes a journeyman and is eligible for full-scale pay. 

REQUIREMENTS 

— ^"^^^— "^^^— . * ^ ' * 

> All apprenticeship programs have standard requirements, although some unions have 

odditional qualifications. The standard requirements ore: 

!• A high school diploma or G.E. p. certificate. ^ 

2. The General Aptitude Test Battery given by the Nevado State Employment Service. , 

3. To be physically fit to do the work involved/ ' 

■• " ■ \'. * : / . ■ ; y 
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4. A BirtK Certificate. 

5. A high school transcript, 

WHAT THE APPLICANT ^OULD DO 



i 



1. Contact the union in person at the beginning o f the senior year or earlier if possible 
2« Learn the application dates and program entry requirement. 
3. Register for high school courses recommended by the union. 



FORMAL APPRENTICESHIP PROGRAMS - (see list on the following page) 





FORMAL APPRENTICESHIP PROGRAMS AVAILABLE IN LAS VEGAS 



TRADE 



JOINT APPRENTICESHIP 
COMMITTEE LOCATION 



PROGRAM ' / ENTRY 
PHONE LENGTH AGES 



OTHER REQUIREMENTS 



BRICKLAYER 



MILLWRIGHT 



CEMENT MASON & 
PLASTERER , 

DRYWALL 



ELECTRICIAN 



CO 



? FLOOR COVERER 



GLAZIER 



IRONWORKER 



501 North lacib 



432 i E. Bonanza Rd. 



4321 E. Bonanza Rd. 
(Mr. Alexander) 

4321 E. Bonanza Rd. 



1933 Western 



No office.. con tact 
Jofin'T. Smith 

No office.. contact 
Richard Hall 

520 S.Highland Drive 



452-8699 



4jZ-JU77 



No formal program at present time, , .anticipate possible 
opening of new program in 1977, 



452-8809 4 years 



452-5099 2 years 



382-9922 4 years 



876-4815 



876-4260 4 years 



382-2825 4 years 



PA 



NTER 



PLllMBER 



SHEET METAL 



4" « 



1819 Industrial Road 



725 North Lamb 



501 North. Lamb 



. 1819 Industrial Road 



452-6760 ' 5 years 



452-4799 4 years 



17- 28 Prefer not less than one 
Vets to 33- year high school math. 

18- 32 Applications accepted bII yeor. 

• ■ ' ^ \ 

17- 27 ■ • • . '■ 'N. 
Vets to 32 

18- 24 Prefer one full year of high 
Vets to 28 school ilgebra. 



18-L 



Vets to 30 

18-26 G.E.D. test required. 
Vets to 30. 



OPERATING ENGINEER 3351 S. Highland Drive , 735-3133 4years ISondover 



382-3151 3 years . ,16-26. cannot be color blind. 



16-26 ' 
vets to 30 

16-23 
Vets to 27 



Prefer college prep course inci,. 
.algebra, geomet7, physics,! 
^ and drafting. 



■ 382-3151 2 years. 16-26 , 
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MILITARY SERVICE 



Draft for military service in the United States Amned Forces ended on June 30, 197S^. ^ 

Thus qualified applicants must now be recruited to meet the nation ^s military needs, the 

V' • ■ . " . 

armed services for the first time have become competitive with business and industry in the 

• / • . ■ ^ ' ■ / ^ ' 

nation's labor market. Since the military offers many lifestyles, Wilistees should be reasonably 

sure that military life will agree with theirwoy of life. They should be sure that themilitary can 

meet p^resent and future goals irraccordance with abilities, personality, interests, and values. 

The major aim of the military is to train competent military people . However, the military 

'l^ay offer: . ^ 

1 . A career as a servicempn 
' 2. Post-secondary education 

3. On-the-job training 

4. Dtevelbpment of skills for a civilian career 
BASIC FACTS COtMCERNING ENLISTMENT ^ 

" 1. Age - Enlistees cannot be less than 17 years of «jge. Verification of age is 
required. , ^ 

: 2. Testing - The ASVAB and each service's classification battery are used in 
qualifying applicants for enlistment. 

■ * . . '^"\- . . ■ ' ' ■ -1 ■ . 

Z. Education - AIT applicants musf meet education requirements of the specific 

options for which the individual is enlisting. In addition, the female applicants 

must present a certificate'of graduation from high school or evidence that they 

have successfully compfeted the high school level G.E.D. test. 

4. Police Clearance - Potential applicants should be aware that d check of police 
° records may be made . ' \ . 

5. Enlistment - The basic period of enlistment is for three years. Some four year 
re-enlisfments can result in a $1,500 to $2,500 bonus. ^ 

6. Guaranteed Training - Training programs are guaranteed in writing before actual 
enlistment. The guarantee is subject to the individual's ability to meet the 
military requirements and nee^. If training is not available in the chosen, area, 

the decision to. enlist may be reversed, • / 
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^MIUTARY TESTING 



The ^rmed Services Vocational Aptitude Battery (ASVAB) is required of all students 

planning to enter military service. The ASVAB may be used for counseling students in areas 

related in their career planning and provide them with a way to compare themselves with 

others in areas of: 

Electronics 
Motor Mechanical 
General Mechanical 
Crerica! Administrative 
Generci Ter:hnical 

EDUCATION 

The military encourages individuals to continue their education and will pay for all or 

most of .it. This may be provided through on-post facilities, schools and colleges, or 

correspondence courses. Military personnel can; 

Earn a high scfcjool diploma or G.E.D. certificate. 
Earn a college degree 

a. Serviceman Opportunity College - Earn an associate or higher degree 
at the participating colleges. Ah SOC counselors assists in collecting 
credits earned from various colleges in order tadpply them toward a 
degree at one schooL This college work is taken in addition to regular- 
military duties. : . 

b. Full-time college program - Service personnel who have completed two 
years of active duty may have the opportunity to go to a college o^ their 
choice '^jII time while receiving military pay. For every year in college 
under triis program a person agrees to spend three additional years in 
military service. 

Take vocational or on-the'*jab training while receiving regular military pay. 
OTHER BENEFITS j 

. 1 . G.I. Bill - After completing your military service you may receive $270 a month 
for up to 36 months of education or training in V.A. approved programs. 

2. Retirement - Many military personnel retire after completing 20 years of service, 
thus allowing them the chance to start a second career in civilian life. 
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THE NATIONAL GUARD 

Members of the National Guard serve the country in a part-«time military career v/h\le 
still enjoying a regular civilian liFe« 

The National Guard may be called to active duty in times of war or national emergency 
or duty ot the state level when needed to project life^ property, and preserve peace and order • 

The State of Nevada provides the National Guard with educational benefits by paying 
half of the fees required tc attend any community college or university in the Nevada 
Lrniversity System. Call 335-0301 and ask for the National Guard Career Opportunity Office 
icxmore detailed information. 



ADDITIONAL INFORMATION 



U.S, Army Care^ and Educcttjop Information Center. Local Army, recruiter. 



OccupatiOTic 



POD Occupational Handbook; ^ Armed Forces-Vocational Testing Group, RDX, University City, 
Texas 78148. 



Recruiting Offices, 

U.S. Army 

U.S. Navy 

U.S. Air hor<^e 

U.S. Morines 

Nevada National Guard 



557 E. Sahara Avenue 
557 E. Sahara Avenue 
557 E. Sahara Avenue 
557 Ei Sahara Avenue 
Eastern and Stewart 



385-6284 
385-6401 
385-6213 
732r1798 
385-0301 
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APPENDIX J 
CAP 

CAREER ASSESSMENT FORM 
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9998-.X0J07O CLAH .< COUNT SCHoW DISTR ICT J^UO? 

CAP. \i| ■ 

' CAREER ASSESSMENT. FORft 



Student Name — — ^ ^^nHdis V ^ oSfe 

To indicate your post high school plans, check all items which apply to yo\^n(i fill in any necessary blanks. 
1. Yes No I have decided on a career(s). My choice is — 



2. My post high school plans include: 

(a) Business or Technical School 

_(b) College (2 years) 

(c) 'College or Univers-ty (4 or more years) 

Conr^plete if checked above: ^^^^ : school [i.toai^ 'V" school (2nd cnoJce) 

On-the-job training or apprenticeship, the job is 



. (e) Full-time work with little training required, the work is 

. (f) MilitSVy Service, branch 1„ • . 

.(g) Other (please Specify) _ — 



3. Yes_: No I have applied for the above program. If no, deadline is — — — 

Yes No Myposthighschoolplans(#2) will enable me to achieve my career choice (#1). 



If the answer is no, what other plans will be needed?. 

My post high school training wWI be fwmced by (chacaK oto cr mom v , . r< 

^ll (a) Myself - ^ lb) Gr^nt or Scholarsi^ip (c) Social Security or VA benefits 

,(d) Parents. (e) Loan (paid. back later) (f) Other, specify. 



6, I expect a year of my training beyond high school to cost (circle one) : ^ 

(a) $0-1,090 (b) $l,0:n0-2,€00 (c) 32,000-3,000 cd) S3,000- 4,000 (e) abr/e $4,000 

7, I need to take the following tern before I begin further trainingt ^ — Mone ^ ACT SAT 

. Apprenticeship Pre-employment ASVAB Other (specify) , . r -~ 

8, Yes L No I have taken the tests required. If no, deadline is 



(X 



g Yes No My test scores indicate I have the ability necessary to succeed in my chosen career. 

10, Yes No My grades indicate I have the ability necessary to succeed in my chosen career ^ 

11, Yes N p I believe that I am physically quallfiedrf or my chosemCT 

12, Employment prospects in my career choice are: : — . Excellent Good Poor I don't know 

13, Twoadvantagesand two disadvantages of my career are: ^ 1 ' J^lM^.^^^ ' 
' (Examoles qood chance for advancement, work is seasonal, geographically limited, etc.) >^f^ 

. ' Advantages Disadvantages , ^ 

■ — - ^ y \ ^ ' ^ 

2. r ^ — ^ : — — ■ — — - 

14 After completing the information above regarding my post high school career pl^^^^ 

^ (a) I feel that my plans are complete and that no further career counseling is needed. 

(b) I feel that my plans are incomplete and 1 could use further career counseling. / . 

• (c) I have no plans and I would like further career counseling. ' , _ 

^ (d) I have nb plans and I dojnot want any further career counseling. 

DO NOT WRITE BELOW 



\^ This form has been reviewed by the counselor and student. 



COUNSCtOR'S SIGNATURE DATE 



STUpeNT'S SIGNATURE . 

§ PARENTS: These are the choices of your son/daughter. If you would like further Information, pieafQ contact your 
son's/daughter's counselor. e n ■ 
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